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PENGELUARAN
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FAEDAH SKIM PENGELUARAN CARUMAN

PENGELUARAN CARUMAN TAMAT PERKHIDMATAN

Apabila pencarum berhenti atau bersara daripada 
perkhidmatan atau telah mencapai umur 50 tahun. Bagi 
pencarum wajib yang bertaraf pencen,  wang sumbangan 
Kerajaan dikembalikan kepada Kumpulan Wang 
Persaraan (Diperbadankan) atau KWAP untuk bayaran 
pencen bulanan.

SKIM PENGELUARAN PERUMAHAN

Pencarum dibenar mengeluarkan tidak melebihi 40% 
daripada  carumannya atau 10% dari harga harta tak alih 
yang mana lebih rendah untuk pembelian rumah 
kediaman pertama atau sebidang tanah  untuk membina 
rumah kediaman di atasnya.

SKIM FAEDAH KEMATIAN DAN HILANG UPAYA 

Skim Faedah Kematian dibayar kepada tanggungan 
pencarum yang meninggal dunia semasa  dalam 
perkhidmatan dengan Angkatan Tentera Malaysia, 
manakala Faedah Hilang Upaya dibayar kepada  
pencarum yang diberhentikan perkhidmatan atas 
sebab-sebab kecacatan fikiran atau tubuh badan.
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Untuk mempertingkatkan 
sistem penyampaian perkhidmatan 
kepada anggota ATM.

Memastikan maklumat terkini 
sampai kepada pencarum.

Meninjau secara terus tahap kepuasan 
pelanggan terhadap perkhidmatan dan 
manfaat yang disediakan oleh LTAT 
untuk pencarum.

Anggota  angkatan tentera dapat berkomunikasi  
dengan lebih baik melalui sesi soal jawab pada 
setiap program.

Meningkatkan kepuasan pelanggan.

LTAT dapat meningkatkan penyampaian 
perkhidmatan dan memberi manfaat  
yang lebih baik kepada anggota ATM.
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KAJIAN KEPUASAN PELANGGAN

STATISTIK PENERIMAAN BORANG KEPUASAN PELANGGAN
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Untuk melaksanakan program-program tanggungjawab sosial korporatnya dengan 
menawarkan pelbagai kemudahan dan bantuan kewangan kepada warga tentera 
terutamanya di dalam bidang latihan, pendidikan, kebajikan, pemilikan rumah kediaman 
dan biasiswa.

OBJEKTIF

Dalam tahun 2013, LTAT telah menyumbang sebanyak RM45.4 juta bagi tujuan CSR.  
Secara kumulatif pula, LTAT telah menyalurkan pelbagai sumbangan yang melibatkan 
pembayaran berjumlah RM101.9 juta. 

PENCAPAIAN

sebanyak RM1,077,200.
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Untuk melaksanakan pelbagai program tanggungjawab sosial korporat kepada anggota 
ATM dan bekas anggota ATM termasuk pemberian biasiswa kepada anak-anak anggota 
ATM yang layak.

 

OBJEKTIF

Bagi tahun 2013, YWP telah membuat pembiayaan sebanyak RM5.7 juta kepada 5,162 
penerima dari kalangan anggota tentera yang masih berkhidmat dan telah bersara serta 
anak-anak anggota ATM. Sehingga kini, sejumlah RM55.0 juta telah disalurkan kepada 
57,946 penerima bantuan yang layak menerusi pelbagai program yang telah dijalankan 
oleh YWP.

PENCAPAIAN

 
.

 

sebanyak RM1,077,200.

YWP
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2009 	 2010 	 2011 	 2012 	 2013
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45.	 PENGUKURAN NILAI SAKSAMA

a) 	 Penentuan nilai saksama

	 Instrumen kewangan merangkumi aset dan liabiliti kewangan. Nilai saksama adalah harga yang akan diterima 
dari penjualan sesuatu aset atau dibayar untuk memindahkan liabiliti dalam urusniaga yang teratur antara 
peserta pasaran pada tarikh pengukuran. Anggaran nilai saksama instrumen kewangan adalah menghampiri 
amaun dibawa masing-masing seperti ditunjukkan dalam penyata kedudukan kewangan kecuali daripada aset 
kewangan dan liabiliti kewangan berikut:

	 	 			   2013	 2012
		  Amaun	 Nilai	 Amaun	 Nilai

Kumpulan	 Nota	 Dibawa	 Saksama	 Dibawa	 Saksama
		  RM’000	 RM’000	 RM’000	 RM’000

Aset Kewangan

Deposit	 	 468,585	 495,632	 492,356	 522,818
Sekuriti Dipegang Hingga Matang	 14	 624,033	 614,826	 548,324 	 538,370
Pinjaman, pendahuluan dan pembiayaan	 16	 36,871,566	 36,613,829	 34,118,382	 33,863,596

Liabiliti Kewangan

Deposit dari pelanggan	 30	 46,376,101	 47,253,987	 41,659,195	 42,870,501 
Deposit dan penempatan bank dan		
	 institusi kewangan lain	 30	 3,983,912	 3,984,399	 4,588,209	 4,595,246
Obligasi rekursa atas pinjaman yang	 	  
	 dijual kepada Cagamas Berhad	 31	 397,790	 406,113	 413,549 	 426,331
Pinjaman	 30	 972,432	 973,177	 972,343	 972,227

b) 	 Hierarki nilai saksama

	 Aset dan liabiliti yang diukur pada nilai saksama pada tarikh pelaporan dianalisis mengikut tahap dalam 
hierarki nilai saksama seperti berikut:

		  Tahap 1	 Tahap 2	 Tahap 3	 Jumlah
		  RM’000	 RM’000	 RM’000	 RM’000

2013

Kumpulan
Aset kewangan
Sekuriti sedia untuk dijual	 	
	 - disebut harga		  2,054,681	 -	 130,729 	 2,185,410
	 - tidak disebut harga	 	 -	 -	 504,695	 504,695
	 - lain-lain	 	 -	 8,625,099	 -	 8,625,099
Sekuriti dipegang untuk urus niaga		  173,934	 149,575	 -	 323,509
Aset derivatif	 	 -	 59,014	 -	 59,014

			   2,228,615	 8,833,688	 635,424	 11,697,727

Aset bukan kewangan
Pelaburan harta tanah		  -	 964,050	 899,275 	 1,863,325

Liabiliti kewangan
Liabiliti derivatif		  -	 93,973	 -	 93,973

LTAT

Aset kewangan

Sekuriti sedia untuk dijual	 	
	 - disebut harga		  1,995,649	 -	 -	 1,995,649
	 - tidak disebut harga	 	 -	 -	 234,379	 234,379
Sekuriti dipegang untuk urus niaga		  173,934	 -	 -	 173,934

			   2,169,583	 -	 234,379	 2,403,962

Aset bukan kewangan
Pelaburan harta tanah		  -	 -	 410,880 	 410,880
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51. 	 ANGKA PERBANDINGAN (sambungan)

	 Penyata aliran tunai LTAT bagi tahun berakhir 31 Disember 2012 telah dinyatakan semula seperti berikut:

	 	 Seperti	 Kesan	 Seperti
		  dinyatakan	 Penerimaan	 dinyatakan
	 LTAT	 sebelumnya	 Pakai FRS 119/	 semula
			   Pelarasan
		  RM’000	 RM’000	 RM’000

Penyata aliran tunai
	 bagi tahun berakhir 31 Disember 2012
	
Aktiviti-aktiviti pelaburan	 356,755	 18,401	 375,156

Tunia dan kesetaraan  tunai pada 1 Januari	 867,512	 41,936	 909,448

Tunia dan kesetaraan  tunai pada 31 Disember	 1,154,127	 60,337	 1,214,464

	 Penyata Kedudukan Kewangan Kumpulan dan LTAT pada 1 Januari 2012 telah dinyatakan semula seperti berikut:

		  Seperti	 Kesan	 Seperti
		  dinyatakan	 Penerimaan	 dinyatakan
	 Kumpulan	 sebelumnya	 Pakai FRS 10/	 semula
			   FRS 11/FRS 119/
			   Pelarasan
		  RM’000	 RM’000	 RM’000

Penyata kedudukan kewangan pada 1 Januari 2012

Aset Bukan Semasa	

Harta tanah, loji dan peralatan	 3,994,800	 (20,913)	 3,973,887
Aset tidak ketara	 1,424,706	 27,956	 1,452,662
Syarikat-syarikat bersekutu	 958,538	 32,061	 990,599
Pelaburan dalam entiti kawalan bersama	 115,752	 53,005	 168,757

Aset Semasa	

Inventori	 718,733	 (35,048)	 683,685
Pinjaman dan akaun belum terima	 32,638,340	 39,843	 32,678,183
Wang tunai dan baki bank	 9,751,812	 (216,115)	 9,535,697
Sekuriti dipegang untuk urus niaga	 340,263	 (58,434)	 281,829
Deposit	 2,987,305	 37,178	 3,024,483

Ekuiti	

Keuntungan terkumpul	 2,398,047	 1,548	 2,399,595
Kepentingan bukan mengawal	 3,677,532	 12,543	 3,690,075

Liabiliti bukan semasa	

Liabiliti manfaat kakitangan	 14,277	 8,066	 22,343
Pinjaman	 1,828,920	 51	 1,828,971
Pemiutang	 29,350	 63	 29,413
Liabiliti cukai tertunda	 132,611	 (945)	 131,666

Liabiliti semasa	

Pinjaman	 49,466,236	 (6,770)	 49,459,466
Hutang kepada pelanggan dalam kontrak	 61,528	 -	 61,528
Pemiutang	 3,216,600	 (155,023)	 3,061,577

		  Seperti	 Kesan	 Seperti
		  dinyatakan	 Penerimaan	 dinyatakan
	 LTAT	 sebelumnya	 Pakai FRS 119/	 semula
			   Pelarasan
		  RM’000	 RM’000	 RM’000

Penyata kedudukan kewangan pada 1 Januari 2012

Ekuiti	

Keuntungan terkumpul	 514,558	 (8,066)	 506,492

Liabiliti Bukan Semasa	

Liabiliti Manfaat Kakitangan	 7,880	 8,066	 15,946
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PENYATA KEDUDUKAN KEWANGAN		
Pada 31 Disember 2013
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PENYATA UNTUNG ATAU RUGI DAN PENDAPATAN KOMPREHENSIF LAIN
Bagi Tahun Berakhir 31 Disember 2013
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PENYATA PERUBAHAN EKUITI		
Bagi Tahun Berakhir 31 Disember 2013
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PENYATA ALIRAN TUNAI
Bagi Tahun Berakhir 31 Disember 2013 
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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NOTA-NOTA KEPADA PENYATA KEWANGAN	
Bagi Tahun Berakhir 31 Disember 2013
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LTAT is committed to be a respectable organisation to excel in the management of contributors’ fund and endeavour to 
fulfill customers’ expectations in terms of services rendered and return on contributors fund and continually improve the 
effectiveness of the quality management system.

QUALITY POLICY

   Key Performance Indicators (KPI)	 Target Rate

1.	Dividend, Bonus and Special Bonus for Contributors		  15%

2.	Return on Investment 		  9.8%

3.	Customer Satisfaction Index		  90%	

4.	Processing of all Members Withdrawals and Payment under the Death &		   
 	 Disablement Benefits Scheme within 24 hours		  100%

5. 	Processing of all Housing Withdrawals within 24 hours		  100%

6. Cost To Income Ratio	 Not Exceeding
		  6.0%

7. Financial and Management Report for the Financial Year 2013	 Clean Audit Certificate
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The Honourable 

Minister of Defence,

We, members of the Lembaga Tabung Angkatan Tentera, have the honour to present, in accordance with Section 

17(4) of the Tabung Angkatan Tentera Act 1973 (Act 101), our accounts for the year ended 31 December 2013.

On behalf of the Lembaga,

LAKSAMANA TAN SRI DATO’ SRI MOHD ANWAR BIN HAJI MOHD NOR (Retired)
Chairman

CHAIRMAN’S STATEMENT
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BACKGROUND ON LEMBAGA TABUNG ANGKATAN TENTERA		

BACKGROUND

Lembaga Tabung Angkatan Tentera, better known as LTAT was established in August 1972 by an Act of Parliament which 
is the Tabung Angkatan Tentera Act 1973 (Act 101).

Main Objective 

LTAT has two main objectives. The first main objective is to provide retirement and other benefits to members of the other 
ranks in the armed forces (compulsory contributors) and to enable officers and Mobilised Members of the Volunteer Forces 
in the service to participate in a saving scheme.

The second main objective is to offer retraining for the retiring and retired personnel of the armed forces.

Contributions

Under the superannuation scheme, serving members of the other ranks in the armed forces are required to contribute 
10% of their monthly salary to LTAT with the government as employer contributing 15%. For officers, participation is 
voluntary and contributions are minimum of RM25 with a maximum of RM1,000 monthly.

VISION

To be a successful fund management organisation and a role model to other Government and corporate bodies.

MISSION

LTAT’s three important mission statements as follows:

•	 To provide retirement and quality socio-economic benefits for members of the Malaysian Armed Forces.

•	 To assist in the nation’s economic development through prudent and profitable investment.

•	 To instill quality and positive work culture among the staff and work as a dedicated, responsible, disciplined, 
trustworthy, proactive and innovative team towards achieving a continually high performance growth.

BENEFITS FOR SERVING MEMBERS OF THE ARMED FORCES

Lump Sum Withdrawal Inclusive Of Dividends And Bonuses

Compulsory non-pensionable contributor receives his retirement benefit in the form of a lump sum payment inclusive of 
government contributions and cumulative yearly dividends and bonuses when he passes away (next-of-kin), retires or is 
discharged from service, or attains the age of 50.

Compulsory contributor who is pensionable receives his retirement benefit in the form of lump sum payment of only his 
portion of contribution together with the cumulative yearly dividends and bonuses when he passes away  (next-of-kin), retires 
or is discharged from service, or attains the age of 50. The government portion is remitted to Retirement Fund Incorporated 
or KWAP for payment as monthly pension.                                                                                                                                                                                                                                                                                      
 
Voluntary contributor may withdraw his saving at any time and is allowed to be contributor for the second time after his 
first withdrawal.

From time to time, LTAT also distributes special bonus in the form of free unit trust shares to its contributors. However, this 
special bonus is distributed based on LTAT’s current financial performance.

Death And Disablement Benefits Scheme

All contributors are automatically covered under the LTAT Death and Disablement Benefits Scheme. This scheme is 
designed to provide the contributors with a fair sum of money upon discharge from service due to infirmity of mind or body, 
or the next-of-kin upon death while in service.
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BACKGROUND ON LEMBAGA TABUNG ANGKATAN TENTERA

BENEFITS FOR SERVING MEMBERS OF THE ARMED FORCES (continued)

Partial Withdrawal To Purchase A House  

A contributor is allowed to withdraw not more than 40% of his contribution or 10% of the cost of the immovable property 
whichever is lower, to purchase a first residential house or land for building a house.

BENEFITS FOR THE RETIRING AND RETIRED MEMBERS OF THE ARMED FORCES

Retraining Program For The Retiring And Retired Members

LTAT offers various training programs to retiring and retired members of the armed forces to prepare them for a second 
career through Perbadanan Hal Ehwal Bekas Angkatan Tentera or PERHEBAT, a wholly-owned corporation of LTAT which 
was established in 1994.

WHOLLY-OWNED CORPORATIONS OF LEMBAGA TABUNG ANGKATAN TENTERA

Perbadanan Perwira Niaga Malaysia (PERNAMA)

Perbadanan Perwira Niaga Malaysia or PERNAMA, LTAT’s wholly-owned corporation established in 1983, operates a 
network of retail outlets at military camps nationwide selling consumer products, some at duty-free prices, to members of 
the armed forces and their families.

Perbadanan Perwira Harta Malaysia (PPHM)

Perbadanan Perwira Harta Malaysia or PPHM, another wholly-owned corporation of LTAT established in 1984, is involved 
in business activities related to acquisition, purchasing, possession, renting, leasing, construction, development and sales 
of property, provision of project management services and property maintenance activities on behalf of LTAT.

Perbadanan Hal Ehwal Bekas Angkatan Tentera (PERHEBAT)

Perbadanan Hal Ehwal Bekas Angkatan Tentera or PERHEBAT, the third wholly-owned corporation of LTAT established 
in 1994, offers various training and retraining programmes in the technical, vocational and professional fields and 
entrepreneurial development for the retiring and retired personnel of the armed forces.

Address
12th Floor 
Bangunan LTAT 
Jalan Bukit Bintang 
Peti Surat 11542
50748 Kuala Lumpur

Auditors
Ketua Audit Negara
Malaysia

Principal Banker
Affin Bank Berhad 

Principal Solicitors
Messrs Azam, Lim & Pang
Messrs Adam & Co
Messrs Azzat & Izzat

Official Portal
www.ltat.org.my 
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CODE

The Board of Directors is fully committed to ensure that the highest standards of Corporate Governance as outlined in the 
Malaysian Code of Corporate Governance, is applied to LTAT and the Group as an integral part of its efforts to discharge 
its responsibilities in managing LTAT’s assets and administering contributors’ monies. The Board of Directors is pleased to 
report that LTAT and the Group have adopted the principles and complied with the Best Practices as outlined in the Code.

THE BOARD OF DIRECTORS

Composition of the Board of Directors, Investment Panel and Management

LTAT recognizes the important role played by the Board of Directors, the Investment Panel and the Management in the 
formulation and determination of LTAT’s direction and operations. LTAT’s Board of Directors comprises of members who 
are experienced and skillful with varied backgrounds such as finance, economy, public services and accounts, which are 
important for the overall strategic achievement of LTAT. The Board of Directors is responsible for the corporate governance 
in LTAT and the Group including the direction of its strategic development, and the setting of objectives for the management 
and monitoring the accomplishment of those objectives. 

Board of Directors Integrity

The decision by the Board of Directors is not influenced by any party and if there is any conflict of interest, the Board 
member shall exempt himself/herself from taking part in any deliberation (except by the invitation of the Board) or decision 
relating to matters involving their interests, personal interests or that related to shareholders whom he/she represents.

The Board of Directors is a body established to administer LTAT in such a manner as would further enhance the respective 
interests of the contributors as well as the retiring and retired personnel of the Malaysian Armed Forces and Mobilised 
Members of the Volunteer Forces. The function of the Board is to formulate administration and management policies and 
procedures, and to ensure that LTAT achieves its objectives with success and excellence.

The Board of Directors consists of:

(i)	 A Chairman who shall be the Secretary General of the Ministry of Defence or such other person as may be appointed 
by the Minister.

(ii)	 A Deputy Chairman who is a representative of the Ministry of Defence.

(iii) 	The Deputy Secretary General to the Treasury.

(iv)	 The Chief Executive who shall be an ex-officio member.

(v)	 Four (4) members to be appointed by the Minister to represent the contributors, one of whom shall be the Chief of the 
Defence Forces.

(vi)	 Such other members, not exceeding four (4) in numbers as appointed by the Minister.

The Chief Executive appointed by the Board, subject to the approval of the Minister, shall be responsible for the management 
and operation of LTAT and execute all policies and strategies as set by the Board.

Board of Directors Meeting

The Board of Directors meets four (4) times in a year even though the TAT Act 1973 (Act 101) under Section 4(4) of the 
First Schedule 4(1) only provides once in every six (6) months. The Chairman or any member presiding in the absence of 
the Chairman and three (3) other members shall form a quorum at any meeting of the Board. At every meeting, the Board 
of Directors shall consider and make decision on proposals pertaining to administration and operations, policies, LTAT’s 
current and strategic issues and approval of LTAT’s financial statement.

All Board of Directors are supplied with accurate and complete information before every meeting to enable them to 
understand the issue to be discussed and make the right decisions, and to enable them to participate fully in those 
meetings. The Board may employ independent professional advisers to enable them to effectively discharge its duties and 
responsibilities as stated in the TAT Act 1973 (Act 101) under Section 5(3). In 2013, the Board of Directors met four (4) 
times.

STATEMENT OF CORPORATE GOVERNANCE	 	
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STATEMENT OF CORPORATE GOVERNANCE

Retirement and Reappointment 

The Tabung Angkatan Tentera Act 1973 (Act 101) under Section 4(3) (d) (other than the Chief of the Defence 
Forces) and (e) stated that Board members shall serve for such period, not exceeding three (3) years, as 
specified in their letters of appointment and they shall be eligible for reappointment. The appointment of the 
Chief of the Defence Forces shall be by virtue of his office.

Board of Directors Remuneration

The Board of Directors who are appointed may be paid such allowances, including travelling and subsistence 
allowances, as determined by the Board from time to time subject to such limits and conditions as the Minister 
may impose.

INVESTMENT PANEL

The Investment Panel is a body established under the TAT Act 1973 (Act 101) Section 6 (1), (2) and (3) to assist 
the Board in all matters pertaining to LTAT’s investments.

The Investment Panel consists of:

(i)	 A Chairman who shall be appointed by the Minister on the advice of the Board.

(ii)	 The Chief of the Defence Forces.

(iii)	 The Deputy Secretary General to the Treasury.

(iv)	 Two (2) other members with business or financial experience to be appointed by the Minister.

Investment Panel Meeting

The Investment Panel shall meet before the Board meets and, as and when required by the Board. The 
Chairman and two (2) other members of the Investment Panel shall form a quorum at any meeting of the 
Panel. In 2013, the Investment Panel met four (4) times.

Retirement And Reappointment

An Investment Panel member shall serve for such period as specified by LTAT and they shall be eligible for 
reappointment.

Investment Panel Remuneration

The Investment Panel members who are appointed may be paid allowances, including travelling and 
subsistence allowances, as the Board may determine from time to time subject to such limits and conditions 
as the Minister may impose.

BOARD OF DIRECTORS COMMITTEE

The Board of Directors, for the purpose of assisting in the performance of its functions may establish such 
committees consisting of such persons as the Board may think fit to assist in executing its responsibilities to 
ensure the corporate governance is being implemented efficiently and methodically. The main committees 
established by the Board to assist the execution of its duties are as follows:

•	 Executive Committee
•	 Audit Committee
•	 Procurement Board
•	 Interview Committee
•	 Disciplinary Committee
•	 Financial Management And Accounts Committee
•	 Remuneration and Service Scheme Committee
•	 Management Integrity Committee
•	 Risk Management Committee
•	 Quality Management System Special Committee
•	 IT Services Management System Special Committee



ANNUAL REPORT 2013

LEMBAGA TABUNG ANGKATAN TENTERA

 168   

•	 Executive Committee

	 The Executive Committee is a body established to assist the Board in formulating plans, actions and strategies in 
certain administrative and operational matters. All matters discussed/approved by the Executive Committee are 
ratified/approved at the Board Meeting. The Executive Committee members are appointed from among members of 
the Board of Directors. In 2013, the Executive Committee met four (4) times.

	 Composition of the Executive Committee

	 Chairman
	 YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)

	 Members

	 YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
	 Secretary General to the Ministry of Defence

	 YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
	 Deputy Chief of the Army

	 YBhg. Dato’ Fauziah binti Yaacob
	 Deputy Secretary General to the Treasury Malaysia

•	 Audit Committee

	 The Audit Committee was established to assist the Board in reviewing, evaluating and reporting matters pertaining 
to auditing including audit plans, internal policies and procedures, deliberating the internal auditor’s reports and the 
Auditor General’s reports and to ensure the effectiveness of LTAT’s internal control system. The Committee shall meet 
at least once in every three (3) months or as required by its Chairman. In 2013, the Audit Committee met four (4) times.

	 Composition of the Audit Committee

	 Chairman
	 YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)

	 Members

	 YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
	 Secretary General to the Ministry of Defence

	 YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
	 Deputy Chief of the Army

	 YBhg. Dato’ Fauziah binti Yaacob
	 Deputy Secretary General to the Treasury Malaysia

•	 Procurement Board

	 The Procurement Board comprises of members appointed by the Board of Directors to consider and decide on LTAT’s 
procurements amounting to more than RM500,000 but not more RM100 million for every single item, or every class 
item, or project, or contract. The members and authority limit of the procurement committees are as follows:

	 Composition of Procurement Board

	 (1) 	 Amount of more than RM500,000 but not more than RM20 million.

		  Chairman
		  YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
		  Secretary General to the Ministry of Defence

		  Members

		  YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
		  Deputy Chief of the Air Force

		  YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
	 	 Deputy Chief of the Army

		  YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
	 	 Chief Executive

STATEMENT OF CORPORATE GOVERNANCE	
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	 Composition of Procurement Board (continued)
	

(2)	 Amount of more than RM20 million but not more than RM100 million.

		  Chairman
		  YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
		  Secretary General to the Ministry of Defence

		  Members

		  YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
	 	 Deputy Chief of the Air Force

		  YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
		  Deputy Chief of the Army

		  YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
		  Chief Executive
	
		  And representatives to the Secretary General of the Treasury Malaysia

(i)	 Puan Rifaela binti Shuib
	 Principal Assistant Secretary
	 Government Procurement Division
	 (Permanent Member)

(ii)	 Encik Samsuri bin Haji Maslan 
	 Principal Assistant Technical Secretary
	 Government Procurement Division
	 (Alternate Member)

(3)	 A purchase order form will be used for procurements of not more than RM100,000 and will be signed by an 
authorized Officer.	

(4)	 For LTAT’s procurement amounting to more than RM100,000 but not more than RM500,000 for every single item, 
project or contract, should be considered and accepted by the members of the Quotation Committee appointed 
by the Chief Executive.

(5)	 For tender amounting to more than RM100 million, the consideration and final decision will be made by the 
Ministry of Finance.

	 In 2013, the Procurement Board met once (1).

•	 Interview Committee

	 The Interview Committee consists of members appointed by the Board, to be responsible for interviewing, appointing 
and confirming LTAT’s officers.

	 Composition of Interview Committee

	 (i)	 For Grade 26 and above.

	 	 Chairman
		  YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
		  Deputy Chief of the Air Force

	 	 Members

		  YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
	 	 Deputy Chief of the Army

		  YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji Ahmad Badaruddin
		  Deputy Chief of the Navy

		  YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
		  Chief Executive

	 In 2013, one (1) interview was held for Grade 26 and above.
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	 Composition of Interview Committee (continued)

(ii)	 The Board authorises the Chief Executive to interview, employ and confirm the employment of the officers and 
staff for Grade 23 and below, and the Committee consists of:

		  For Grade 23:
		  a)	 Chief Executive/Deputy Chief Executive as Chairman
		  b)	 General Manager Investment
		  c)	 General Manager (Operation)
		  d)	 Assistant General Manager (Services)

		  In 2013, there was no interview held for Grade 23 and below.

	 	 For Grade 21 and below:
		  a)	 Chief Executive/Deputy Chief Executive as Chairman
		  b)	 General Manager Investment
		  c)	 General Manager (Operation)
		  d)	 Assistant General Manager (Services)
		  e)	 Human Resource and Administration Manager 

	 In 2013, six (6) interviews were held for Grade 21 and below.

•	 Disciplinary Committee

	 The Disciplinary Committee is responsible for considering and determining the disciplinary punishments against 
officers and staff of LTAT for breaking the rules and regulations of the terms of service that are in force from time to 
time.

	 Composition of the Disciplinary Committee

(i)	 Group A Officer 

a)	 Two (2) Board members, one will be the Chairman, not including the Deputy Chairman and Deputy Secretary 
General to the Treasury

b)	 Chief Executive
c)	 General Manager (Operation) as Secretary

(ii)	 Group B Officer

a)	 Chief Executive shall be the Chairman
b)	 Deputy Chief Executive
c)	 General Manager (Operation)
d)	 Assistant General Manager (Services) as Secretary

In 2013, the Disciplinary Committee met twice (2).

•	 Financial Management and Accounts Committee

	 This Committee is appointed by the Board and consists of a minimum of six (6) Grade 21 Officers and above. The 
Committee is responsible in assisting the Chief Executive to monitor, detect and supervise all matters pertaining to 
finance and accounts to ensure everything runs smoothly and complies with the Tabung Angkatan Tentera 1973 Act 
(Act 101) and current Financial Procedures. This Committee is required to prepare quarterly reports to be presented to 
the Secretary General to the Ministry of Defence.

	 The Financial Management and Accounts Committee meets every month or at least once in every three (3) months. In 
2013, this committee met eleven (11) times.
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•	 Remuneration and Services Scheme Committee

	 Objective

	 This Committee was set by the Board to conduct detailed studies on proposals pertaining to new schemes of service. 

	 Chairman
	 YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
	 Secretary General to the Ministry of Defence

	 Members

	 YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
	 Deputy Chief of the Air Force

	 YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji Ahmad Badaruddin
	 Deputy Chief of the Navy

	 YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
	 Chief Executive

	 In 2013, there was no meeting held as there was no requirement.

•	 Management Integrity Committee

	 The Management Integrity Committee was established with the following objectives:

(i)	 To identify, evaluate and recommend changes to any of LTAT’s rules and regulations that may help to overcome 
management weaknesses, enhance level of controls on corruptions, abuse of powers and fraud especially in 
financial and investment management;

(ii)	 To identify, evaluate and inform the relevant authorities of any changes in the system and working procedures of 
various departments in order to enhance efficiencies, effectiveness, transparency and accountability;

(iii)	 To carry out activities that will encourage, inculcate and adopt noble values and best ethics in order to strengthen 
the integrity level of the staff and officers of LTAT;

(iv)	 To formulate and put in order the Code of Ethics as a guide for the staff and officers of LTAT;

(v)	 To give recognition to officers and staff who adopt noble values and best practices by volunteering and reporting 
on fraud and malpractices in their departments;

(vi)	 To take action or recommend to the disciplinary board to take disciplinary action on officers and staff who are 
found violating any regulations under the Lembaga Tabung Angkatan Tentera Officers’ Regulations (Conduct and 
Discipline) 1996 and cooperating or reporting to the Malaysian Anti-Corruption Commission (MACC) any corrupt 
act or abuse of powers by any officers and staff;

(vii)	 To monitor and put in place internal control procedures in the course of executing supervisory duties by senior 
officers in order to prevent any misappropriation and corruption; and 

(viii)	 To take remedial action after any disciplinary violation or criminal action including corruption, through corrective 
measures such as tightening disciplinary regulations, amending rules and procedures, ensuring departmental 
transparency principles are practiced and increasing the efficiency of units and departments.

	 This committee will convene at least once every three (3) months and report the status of its actions to the Ministry of 
Defence Management Working Committee. In 2013, the Committee met four (4) times.
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•	 Risk Management Committee

	 This Committee was set up by the Board to monitor the execution of matters related to risk management, including 
setting up the Risk Management Framework, checking the infrastructure of risk management, make appropriate 
recommendations on various risks involved in existing and new business activities and reporting issues related to risk 
to the Board of Directors.

	 This Committee is represented by all Heads of Department and meets at least four (4) times in a year. In 2013, the 
Committee met four (4) times.

•	 Special Committee on Quality Management System 

	 The Special Committee on Quality Management System was established to make appropriate recommendation on the 
overall quality management system of LTAT to enable it to enhance the level of service delivery to its contributors.

	 This committee is represented by the Deputy Chief Executive as Chairman and Management Representative, Senior 
Managers, Heads of Department and officers appointed by the management and meets at least twice (2) a year to 
discuss and reassess the member’s contribution management system and to ensure LTAT achieves the ISO 9001:2008 
certification. In 2013, the Special Committee on Quality Management System met twice (2).

•	 Special Committee on IT Services Management System 

	 The Special Committee on IT Services Management System was established in 2009 to make appropriate 
recommendation on the overall IT services management system to enable it to enhance the level of service delivery 
related to IT services to LTAT’s officers, staff and contributors.

	 This committee is represented by the Deputy Chief Executive as Chairman and Management Representative, Senior 
Managers, Heads of Department and officers appointed by the management and meets at least once in a year to 
discuss and reassess the service delivery of IT service management system in LTAT and to ensure LTAT achieves the 
ISO/IEC 20000-1:2011 certification. In 2013, the committee met once (1).

ACCOUNTABILITY AND AUDITING

Financial Reports  

As a statutory body, LTAT is required to submit its accounts to be audited by the Auditor General’s Office every year. Its 
audited accounts are then tabled to the Parliament for adoption. The Board also ensures that the accounting records 
are disclosed with reasonable accuracy and provides a true and fair view of the state of affairs of LTAT at the end of the 
financial year based on applicable accounting standards.

The Board of Directors, pursuant to the TAT 1973 Act (Act 101) shall ensure the following:

•	 The Board shall, not later than one month before the commencement of each financial year, consider and approve an 
estimate of the expenditure of the Board (including capital expenditure) for the ensuing year;

•	 The Board is responsible for instructing that the financial statements and other financial reports of LTAT are prepared 
according to the relevant and approved accounting standards;

•	 The Board must ensure that all financial reports are audited annually by the Auditor General or any other auditor 
appointed by the Board with the approval of the Minister of Finance;

•	 As soon as the accounts have been audited, after the end of each financial year, the Board shall cause that a copy of 
the statement of accounts be submitted to the Minister, together with a copy of any audit observation. The Minister 
shall cause that a copy of every such statement and observation to be tabled before each Parliament sitting; and
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ACCOUNTABILITY AND AUDITING (continued)

Financial Reports (continued)

•	 The Board shall, not later than the thirtieth (30) day of June in each year, cause to make and submit to the Minister a 
report dealing with the activities of LTAT during the preceding financial year and containing such information relating 
to the proceedings and policy of LTAT as the Minister may from time to time direct. The Minister shall cause that a copy 
of every such report be laid before each Parliamentary sitting.

OTHERS MATTERS

Relationship With Auditors

The Board of Directors has a formal and transparent relationship with the Auditor General’s Office and private auditors for 
LTAT’s subsidiaries. The audit findings on LTAT will be scrutinized by the Chief Executive before any further action is taken. 
Answers to the audit findings will be presented formally in the Exit Conference Meeting and continuous monitoring will be 
done by officers at every division and department for audit observations received.

Communications With The Contributors

The Board recognizes the need for Lembaga Tabung Angkatan Tentera to communicate accurate information on the 
performance of LTAT and other matters involving the interest of the contributors. Among the methods used by LTAT to 
communicate with the contributors on LTAT’s activities and financial performance are through Annual Reports, Members’ 
Contribution Statement, Customers’ Care Program, Press Statements, Official Portal, Briefings and other announcements 
through the media.

BOARD OF DIRECTORS RESPONSIBILITIES ON FINANCIAL REPORTING

The Board of Directors is responsible in ensuring that the Financial Statements is prepared in compliance with the 
applicable and approved accounting standards that give a fair and true picture of LTAT’s and Group’s financial 
performances. This includes the results and Cash Flow Statements of LTAT and its Group for the current financial year. The 
Board shall ensure that the process of preparing the Financial Statements is founded on a going concern basis, based on 
reasonable assumptions and sufficient sources for LTAT and its Group to continue operations for a specific period of time. 
The Board of Directors is also fully responsible for taking steps to ensure the safety of the Group’s assets and reducing 
the operational and financial risks.

INTERNAL CONTROL

The Board of Directors have taken the responsibility to identify, evaluate and review the adequacy and effectiveness of the 
internal control system in LTAT to ensure compliance with laws, regulations and relevant guidelines. Information on the 
internal control system in LTAT is presented in the Statement of Internal Control in the Annual Report, giving a complete 
overview regarding the status of LTAT’s internal control.
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DATE OF THE BOARD OF DIRECTORS MEETINGS

DATE	 TIME

Meeting 1/2013 - Friday, 8 March 2013	 9.30 am

Meeting 2/2013 - Monday, 24 June 2013	 9.30 am

Meeting 3/2013 - Friday, 6 September 2013	 9.30 am

Meeting 4/2013 - Monday, 18 November 2013	 9.30 am

ATTENDANCE OF MEETING OF THE BOARD OF DIRECTORS

NAME OF THE BOARD OF DIRECTORS	 ATTENDANCE 2013
￼
Chairman 

YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)	 4 out of 4 
	 meetings

YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad	 3 out of 4
Secretary General to the Ministry of Defence	 meetings

YBhg. Dato’ Fauziah binti Yaacob	 2 out of 3
Deputy Secretary General to the Treasury Malaysia	 meetings
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari	 1 out of 1 
Deputy Secretary General to the Treasury Malaysia 	 meeting
(until 8 March 2013)

YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin	 1 out of 4
Chief of the Defence Forces	 meetings

YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi	 2 out of 4
Deputy Chief of the Army	 meetings

YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji 
Ahmad Badaruddin	 0 out of 1
Deputy Chief of the Navy	 meeting
(from 15 November 2013)	

YBhg. Laksamana Madya Datuk Mohammed Noordin bin Ali (Retired)	 3 out of 3
Deputy Chief of the Navy	 meetings
(until 14 November 2013)

YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF	 3 out of 4
Deputy Chief of the Air Force	 meetings

YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin	 4 out of 4
Chief Executive of LTAT (Ex-Officio)	 meetings
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DATE OF THE INVESTMENT PANEL MEETINGS

DATE 	 TIME

Meeting 1/2013 - Friday, 22 February 2013	 9.30 am

Meeting 2/2013 - Friday, 31 May 2013	 9.30 am

Meeting 3/2013 - Friday, 30 August 2013	 9.30 am

Meeting 4/2013 - Monday, 11 November 2013	 9.30 am

ATTENDANCE OF MEETING OF THE INVESTMENT PANEL

NAME OF THE INVESTMENT PANEL	 ATTENDANCE 2013
￼
Chairman

YBhg. Gen Tan Sri Datuk Amar Mohd Ghazali bin Dato’ Mohd Seth (Retired)	 4 out of 4 
	 meetings

YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin	 2 out of 4
Chief of the Defence Forces	 meetings

YBhg. Dato’ Fauziah binti Yaacob	 1 out of 3
Deputy Secretary General to the Treasury Malaysia	 meetings
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari	 1 out of 1
Deputy Secretary General to the Treasury Malaysia	 meeting
(until 8 March 2013)

YBhg. Dato’ Abdul Aziz bin Ibrahim	 4 out of 4
	 meetings

YBhg. Datuk Haji Abdul Rahman bin Abdul Hamid	 3 out of 4 
	 meetings
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RESPONSIBILITY

The Board of Directors acknowledges its responsibility towards maintaining a sound and effective system of internal 
control. The internal control system of LTAT serves to manage, rather than eliminate the risk of failure to absolutely achieve 
organizational objectives. It can therefore, only provide reasonable but not absolute assurance of the effectiveness of the 
organization and against material misstatement or visible loss.

KEY ELEMENTS OF INTERNAL CONTROL

The key elements of the internal control of LTAT are as follows:

•	 Clearly defined terms of reference that outlines the role and responsibilities of the Board of Directors, Executive 
Committee and Investment Panel;

•	 Clearly defined organizational structure that outlines the authority limits and lines of responsibilities at all levels to 
ensure accountability for risk management and control;

•	 Regular Board, Executive Committee and Investment Panel meetings to evaluate performance and to identify, discuss 
and resolve significant matters on risk management, administration, finance and investments;

•	 The responsibilities of the Board of Directors, Executive Committee and Investment Panel are noted in the Statement 
on Corporate Governance;

•	 Regular Audit Committee meetings are held to review, evaluate and deliberate findings based on the internal audit 
reports and reports from the office of the Auditor General, concerning financial reports and the effectiveness 
of the internal control operation on LTAT’s activities, which are subsequently presented to the Board for approval. 
Management is responsible for the follow up action on the respective findings;

•	 Management meetings held on weekly basis by the Chief Executive together with Senior Officers and Heads of 
Department focus on monitoring and evaluating the process of risk management, income performance, customer 
service, finance, administration, investments and quality systems;

•	 The Financial Procedures outline the overall policy and procedure pertaining to LTAT’s management of financial and 
accounting matters to guide staff in their daily responsibilities and is updated regularly and when necessary;

•	 LTAT’s Strategic Plan for every seven (7) years and the annual budget is prepared by the Management, reviewed by the 
Executive Committee and approved by the Board;

•	 Documented manual procedures and work instructions clearly outlining the internal control processes in carrying 
out LTAT’s day-to-day activities which are embedded in the ISO 9001:2008 and ISO/IEC 20000-1:2011 Quality 
Management System. These documents are reviewed, audited and updated regularly;

•	 A development and assessment system for staff’s training program to ensure staff acquire the necessary training and 
are competent in discharging their duties and responsibilities;

•	 As part of its continuous effort to enhance corporate governance in the organization, LTAT has rolled out its newly 
introduced Whistleblowing Policy to further heighten the prevention and detection of wrongdoings, corruption, and 
misused of powers effectively;

•	 A comprehensive information communication system whereby monthly financial statement, reports from various 
investment companies of LTAT, Key Performance Indicators and any reports on the changes and weaknesses in the 
risk profile is reported regularly to the Management, Board of Directors, Executive Committee and Investment Panel; 

•	 An Information Technology Security Policy that outlines the significant policies and procedures to ensure the protection 
of IT assets in terms of confidentiality, integrity and availability of information, data and its application in LTAT; and

•	 The implementation of Integrity Pact is to further strengthen the effort to enhance the integrity and transparency in 
LTAT’s procurement.
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FUNCTIONS OF THE INTERNAL AUDIT DEPARTMENT

The main function of internal audit is to provide the Board with the assurance it requires regarding the adequacy, 
effectiveness and integrity of the internal control system.

The function of internal audit is to review the internal control in key activities of LTAT and its Group based on the Annual 
Internal Audit Plan which is presented to the Audit Committee for approval. The internal audit process adopts a risk-based 
approach and prepares its audit strategy and plan based on the risk profiles of business units. Internal Audit also serves 
to review the level of compliance on LTAT’s policy, procedures, guidelines as well as rules and regulations.

The internal audit reports are reviewed by the Audit Committee. The Management is responsible for ensuring that 
corrective actions on reported weaknesses are taken within the required time frame. The Audit Committee has full access 
to both internal auditors and auditors from the office of the Auditor General.

RISK MANAGEMENT

LTAT is truly committed to ensure that the Risk Management Framework plays a key role in establishing good corporate 
governance practices in LTAT. As such, LTAT has established a Risk Management Framework in order for risks to be 
accounted for in all decision making processes and ensuring that reasonable steps are taken to minimize exposure to 
risks after the identification of such risks.

In relation to this, LTAT has set up a Risk Management Committee at the highest level and a risk unit in every department. 
A Risk Department was also set up to ensure effective management of risk. In view of greater challenges ahead, LTAT 
continues to tighten its monitoring of every risk situation and to scrutinize each one closely to ensure that appropriate risk 
management steps are taken.

MONITORING AND REVIEW OF THE ADEQUACY AND INTEGRITY OF INTERNAL CONTROL SYSTEM

The processes of monitoring and review of the adequacy and integrity of LTAT’s internal control system include:

•	 Continuous deliberation and follow-up action geared towards improvement by the Chief Executive, Senior Officers and 
Heads of Department in the weekly Management meetings on the internal control system and risk management;

•	 Regular confirmation by the Chief Executive and the Board on the effectiveness of the internal control system on a 
yearly basis in the annual financial report;

•	 Periodic examination on the compliance of internal control procedures and regular reviews of all findings and 
recommendations of the internal audit function by the Audit Committee in its regular meetings;

•	 Proof of compliance of quality management system standards through the ISO 9001:2008 Certification and IT service 
management system for internal customer through ISO/IEC 20000-1:2011 Certification by Lloyds Register Quality 
Assurance, an auditor authorized by the Government; and

•	 Confirmation from the Office of the Auditor General through the Auditor General’s Certificate on Financial and 
Management Reports.

The management will continue to take measures to strengthen the internal control environment of LTAT.

CONCLUSION

For the year 2013, no material losses incurred as a result of weaknesses in the internal control of LTAT and its Group.

The internal control system of LTAT and its Group covers risk management and financial, operational and compliance 
controls. Except for insurable risks where insurance covers can be purchased, other significant risks faced by the Group 
(excluding associated companies) are reported to and managed by the respective Boards. The Board’s opinion is that the 
internal control system of LTAT and its Group is sound and sufficient to safeguard shareholders’ investment, customers’ 
interests and the Group’s assets.
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MEMBERS OF LTAT’S BOARD OF DIRECTORS, 
INVESTMENT PANEL, EXECUTIVE COMMITTEE,
AUDIT COMMITTEE AND MANAGEMENT TEAM

BOARD OF DIRECTORS
Sitting from left
YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
(Deputy Chairman)
YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)
(Chairman)
YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin
(Chief of the Defence Forces)

Standing from left
YBhg. Datuk Zakaria bin Sharif
(Deputy Chief Executive)
YBhg. Dato’ Ghazali bin Mohd Ali 
YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji Ahmad Badaruddin
(Deputy Chief of the Navy)
YBhg. Dato’ Fauziah binti Yaacob
(Deputy Secretary General to the Treasury Malaysia)
YBhg. Lt Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
(Deputy Chief of the Army)
YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
(Deputy Chief of the Air Force)
YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
(Chief Executive)



 179   ANNUAL REPORT 2013

LEMBAGA TABUNG ANGKATAN TENTERA

BOARD OF DIRECTORS

Chairman

YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)
P.G.A.T., P.M.N., P.S.A.T., P.S.D., S.J.M.K., S.S.A.P., S.S.I.S., S.P.T.S., D.H.M.S., D.C.S.M., D.P.M.S., D.P.T.S., P.A.T., J.S.M., 
J.S.D., P.M.P., K.A.T., K.M.N., B.K.T., D.P.K.T (Brunei), OLH (France), OMRI (Italy), Yudha Dharma Utama (Indonesia), White 
Elephant, First Class Knight Grand Cross (Thailand), PLH (Philippines), NI(M) (Pakistan), LOM (USA), P.P.S., P.P.A., MSc 
EBM (Warwick), jssc, psc

Deputy Chairman

YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
S.S.A.P., P.G.D.K., J.S.M., A.M.P.
Secretary General to the Ministry of Defence

Deputy Secretary General to the Treasury Malaysia

YBhg. Dato’ Fauziah binti Yaacob
D.P.T.J., D.A.S.P..
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari
A.D.K., A.M.P., P.G.B.K. 
(until 8 March 2013)

Members representing Contributors

YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin
P.G.A.T., P.S.M., P.J.N., D.H.M.S., S.S.A.P., S.I.M.P., S.P.T.S., S.P.M.P., S.S.T.M., S.P.K.K., P.S.A.T., D.G.M.K., D.S.D.K., D.P.K.K., 
D.M.S.M., P.M.W., P.A.T., J.M.N., S.D.K., K.M.N., A.M.K., A.S.K.,Legion of Honor (Phil), AMIM, MSc (NDU), mpat, Imt, psc
Chief of the Defence Forces

YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
P.J.N., S.P.T.S., D.C.S.M., P.S.A.T., D.G.M.K., D.P.M.K., D.S.A.P., D.P.M.S., P.A.T., J.S.M., K.A.T., K.M.N., A.M.K., P.J.M., P.P.S., 
usawc, mpat, plsc (Canada), MA (Lancaster), MSS (USAWC)
Deputy Chief of the Army

YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji Ahmad Badaruddin
P.J.N., S.P.T.S., P.S.A.T., D.P.M.S., P.G.D.K., P.A.T., J.M.N., S.M.S., K.A.T., K.M.N., P.J.M., P.P.S., P.P.A., M.A.(UKM), 
M.B.A.(Strathclyde), mpat, psc
Deputy Chief of the Navy
(from 15 November 2013)

YBhg. Laksamana Madya Datuk Mohammed Noordin bin Ali (Retired)
P.J.N., S.I.M.P., S.P.T.S., P.S.A.T., D.I.M.P., D.P.M.S., D.G.M.K., P.A.T., J.S.M., S.D.K., K.A.T., K.M.N., B.C.K., P.P.T.(Sel), P.J.M., 
P.P.S., P.P.A., mpat, psc
Deputy Chief of the Navy
(until 14 November 2013)
 
YBhg. Lt. Gen Dato’ Sri Haji Roslan bin Saad RMAF
P.J.N., S.S.A.P., S.I.M.P., P.S.A.T., D.S.A.P., D.I.M.P., P.A.T., S.M.P., K.M.N., K.S.D., A.M.N., P.J.M., P.P.S., P.P.A., Dip, Mgt, Sc, 
MSc (Def), M Mgt (UNSW), mpat, psc, jt, TUDM
Deputy Chief of the Air Force

Members Appointed by Minister

YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin 
P.S.M., S.P.M.P., S.P.S.K., D.S.A.P., D.P.M.P., K.M.N., S.M.P., P.M.P., A.S.K., A.M.P., P.P.T., Chevalier  de la Legion d’Honneur, 
Hon. LL.D (University of Nottingham-UK)  
Chief Executive (Ex-Officio)

YBhg. Dato’ Ghazali bin Mohd Ali
D.I.M.P.
(from 1 January 2014)
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INVESTMENT PANEL

Sitting from left
YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin
(Chief of the Defence Forces)
YBhg. Gen Tan Sri Datuk Amar Mohd Ghazali bin Dato’ Mohd Seth (Retired)
(Chairman of Investment Panel)
YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)
(Chairman of LTAT)

Standing from left
YBhg. Datuk Zakaria bin Sharif
(Deputy Chief Executive)
YBhg. Dato’ Fauziah binti Yaacob
(Deputy Secretary General to the Treasury Malaysia)
YBhg. Datuk Haji Abdul Rahman bin Abdul Hamid
YBhg. Dato’ Abdul Aziz bin Ibrahim 
YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin
(Chief Executive)
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INVESTMENT PANEL

Chairman

YBhg. Gen Tan Sri Datuk Amar Mohd Ghazali bin Dato’ Mohd Seth (Retired)
P.G.A.T., P.M.N., P.S.M., S.P.M.J., S.I.M.P., D.A., D.H.M.S., P.N.B.S., J.M.N., P.P.C., jssc, psc.

Members

YBhg. Gen Tan Sri Dato’ Sri Zulkifeli bin Mohd Zin
P.G.A.T., P.M.N., P.S.M., P.J.N., D.H.M.S., S.S.A.P., S.I.M.P., S.P.T.S., S.P.M.P., S.S.T.M., S.P.K.K., P.S.A.T., D.G.M.K., D.S.D.K., 
D.P.K.K., D.M.S.M., P.M.W., P.A.T., J.M.N., S.D.K., K.M.N., A.M.K., A.S.K.,Legion of Honor (Phil), AMIM, MSc (NDU), mpat, 
Imt, psc
Chief of the Defence Forces

YBhg. Dato’ Fauziah binti Yaacob
D.P.T.J., D.A.S.P.
Deputy Secretary General to the Treasury Malaysia
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari
A.D.K., A.M.P., P.G.B.K. 
Deputy Secretary General to the Treasury Malaysia
(until 8 March 2013)

YBhg. Dato’ Abdul Aziz bin Ibrahim
D.P.M.T., S.M.T.

YBhg. Datuk Haji Abdul Rahman bin Abdul Hamid
P.J.N., K.M.N.

EXECUTIVE COMMITTEE 

Chairman

YBhg. Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)
P.G.A.T., P.M.N., P.S.A.T., P.S.D., S.J.M.K., S.S.A.P., S.S.I.S., S.P.T.S., D.H.M.S., D.C.S.M., D.P.M.S., D.P.T.S., P.A.T., J.S.M., 
J.S.D., P.M.P., K.A.T., K.M.N., B.K.T., D.P.K.T (Brunei), OLH (France), OMRI (Italy), Yudha Dharma Utama (Indonesia), White 
Elephant, First Class Knight Grand Cross (Thailand), PLH (Philippines), NI(M) (Pakistan), LOM (USA), P.P.S., P.P.A., MSc 
EBM (Warwick), jssc, psc

Members

YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
S.S.A.P., P.G.D.K., J.S.M., A.M.P.
Secretary General to the Ministry of Defence

YBhg. Dato’ Fauziah binti Yaacob
D.P.T.J., D.A.S.P.
Deputy Secretary General to the Treasury Malaysia
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari
A.D.K., A.M.P., P.G.B.K. 
Deputy Secretary General to the Treasury Malaysia
(until 8 March 2013)

YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
P.J.N., S.P.T.S., D.C.S.M., P.S.A.T., D.G.M.K., D.P.M.K., D.S.A.P., D.P.M.S., P.A.T., J.S.M., K.A.T., K.M.N., A.M.K., P.J.M., P.P.S., 
usawc, mpat, plsc (Canada), MA (Lancaster), MSS (USAWC)
Deputy Chief of the Army
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AUDIT COMMITTEE 

Chairman

YBhg Laksamana Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired)
P.G.A.T., P.M.N., P.S.A.T., P.S.D., S.J.M.K., S.S.A.P., S.S.I.S., S.P.T.S., D.H.M.S., D.C.S.M., D.P.M.S., D.P.T.S., P.A.T., J.S.M., 
J.S.D., P.M.P., K.A.T., K.M.N., B.K.T., D.P.K.T (Brunei), OLH (France), OMRI (Italy), Yudha Dharma Utama (Indonesia), White 
Elephant, First Class Knight Grand Cross (Thailand), PLH (Philippines), NI(M) (Pakistan), LOM (USA), P.P.S., P.P.A., MSc EBM 
(Warwick), jssc, psc

Members

YBhg. Dato’ Sri Dr. Haji Ismail bin Haji Ahmad
S.S.A.P., P.G.D.K., J.S.M., A.M.P.
Secretary General to the Ministry of Defence

YBhg. Dato’ Fauziah binti Yaacob
D.P.T.J., D.A.S.P.
Deputy Secretary General to the Treasury Malaysia
(from 9 March 2013)

YBhg. Datuk Nozirah binti Bahari
A.D.K., A.M.P., P.G.B.K. 
Deputy Secretary General to the Treasury Malaysia
(until 8 March 2013)

YBhg. Lt. Gen Dato’ Seri Panglima Ahmad Hasbullah bin Haji Mohd Nawawi
P.J.N., S.P.T.S., D.C.S.M., P.S.A.T., D.G.M.K., D.P.M.K., D.S.A.P., D.P.M.S., P.A.T., J.S.M., K.A.T., K.M.N., A.M.K., P.J.M., P.P.S., 
usawc, mpat, plsc (Canada), MA (Lancaster), MSS (USAWC)
Deputy Chief of the Army

MANAGEMENT TEAM

Chief Executive
YBhg. Tan Sri Dato’ Seri Lodin bin Wok Kamaruddin 
P.S.M., S.P.M.P., S.P.S.K., D.S.A.P., D.P.M.P., K.M.N., 
S.M.P., P.M.P., A.S.K., A.M.P., P.P.T., Chevalier  de la Legion 
d’Honneur, Hon. LL.D (University of Nottingham-UK)

Deputy Chief Executive 
YBhg. Datuk Zakaria bin Sharif
D.M.S.M., K.M.N.

General Manager (Operation)
Puan Rathiyah binti Hassan 
A.M.N.

General Manager (Finance)
Puan Ho Chai Suan
A.M.N.

General Manager Investment (Investment Development) 
Tuan Haji Roslan bin Abu Talib

General Manager Investment (Asset Management)
Puan Hajah Saira Banu binti Chara Din

Assistant General Manager Investment 
(Asset Management)
Tuan Haji Dziyauddin bin Azizan 
A.M.N.

Assistant General Manager Investment 
(Investment Development)
Tuan Haji Khairul Anwar bin Ismail

Assistant General Manager (Services)
Tuan Haji Mohd Yunus bin Ahmad
A.M.N.

Assistant General Manager 
(Strategic Planning & Quality Implementation) 
Encik Mohd Saubae bin Roslan 
A.M.N. 

Assistant General Manager (Finance) 
Encik Musa bin Bachik

Assistant General Manager (Risk Management)  
Encik Abdul Shukur bin Aziz

Assistant General Manager 
(Corporate & Customer Affairs) 
Puan Hajah Sharifah Salmah binti Syed Ahmad
A.M.N.

Assistant General Manager 
(Processing & Information Technology) 
Puan Hajah Shariffah Azlina binti Dato’ Syed Hussain

Assistant General Manager (Internal Audit)
Puan Putri Rozita binti Abdul Rahman
A.M.N.

Investment Manager (Investment Development)
Encik Jasni bin Sami

Finance Manager
Encik Mohamed Roslan Al-Husni bin Mohamed 

Human Resource & Administration Manager 
Puan Hajah Noorlaily binti Ibrahim

Corporate & Customer Affairs Manager 
Tuan Haji Zulkifli bin Ismail

Finance Manager  
Puan Hajah Rohaidah binti Abdullah

Investment Manager (Asset Management)
Puan Hajah Rahaya binti Jaafar

Internal Audit Manager  
Encik Salahuddin bin Md Sah

Processing & Information Technology Manager 
Tuan Haji Ahmad Shakif bin Mohd Nawi
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CHAIRMAN’S REVIEW

The year 2013 will be remembered as another challenging year. The global economy expanded at a modest pace of 3.0% 
and the key growth engines for the world economy particularly USA and Europe saw mild growth compared with previous 
years. Clearly, businesses and investors will continue to feel the pressure of delivering on the bottom line amid dampened 
consumer demand and macro economic pressures that will affect growth opportunities for businesses and investors. 
Against this backdrop, the Malaysian economy was not spared as our economy expanded by 4.7% in 2013 compared with 
5.6% in 2012. Malaysia experienced a pull back in terms of exports of goods and services.

It is heartening to share with you our performance vis-à-vis the global and national micro and macro economics, as 
Lembaga Tabung Angkatan Tentera (LTAT) has performed exceptionally during this period.

On this note, I am pleased to present on behalf of the Board, the forty-first Annual Report and Financial Statement of LTAT 
and the thirty-second Financial Statement of the LTAT Group for the financial year ended 31 December 2013.

PERFORMANCE REVIEW

LTAT delivered another record year of results, achieving a total profit of RM967.0 million. This represents a 19.1% increase 
compared with RM811.6 million achieved in 2012.

LTAT’s profit for the year 2013 was derived primarily from dividend income from its stable of investments, particularly quoted 
and unquoted companies and redeemable preference shares which amounted to RM474.4 million, a slight decrease of 
4.4% compared with RM496.0 million in the previous year.

LTAT’s profit from sale of shares for the year under review was RM359.9 million compared with RM119.3 million in 2012. 
This represents an exponential increase of 201.7%. The strong performance of the equity market has enhanced the value 
of LTAT’s shares. Additionally, contributing to the improved results was a net fair value gain on available for sale securities 
reserves, which increased to RM134.1 million in the year under review compared with RM43.9 million in the previous year, 
reflecting a significant jump of 205.5%.

In addition to profit made from the capital market, LTAT also made a 32.0% gain year-on-year in the form of interest from 
fixed and short term deposits totalling RM33.4 million compared with RM25.3 million in 2012.

In terms of rental income, LTAT received RM31.2 million in 2013, a decline of 3.7% compared with RM32.4 million in 2012.

LTAT’s external portfolio managers contributed RM25.0 million in 2013 compared with RM24.2 million in 2012, an increase 
of 3.3%.

LTAT’s income from Medium Term Notes and advances to its subsidiary companies amounted to RM21.5 million, a decrease 
of 56.7% compared to RM49.6 million in the previous year.

LTAT’s other investment income derived from interest received from staff loans as well as fair value from property 
investments amounted to RM10.3 million, which was 9.6% lower compared with RM11.4 million in 2012, mainly due to 
a decrease of 93.5% in other investment income amounting to RM47,000 compared with RM725,000 registered in the 
previous year.

In adherence to Financial Reporting Standard (FRS) 139 which dictates that gain on fair value of security held for trading 
for the reporting year is recorded as income, LTAT’s portfolio recorded a gain amounting to RM5.5 million for the year under 
review compared to RM7 million in the previous year.
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PERFORMANCE REVIEW (continued)

In reviewing the year’s performance, we have certainly achieved sterling results that are beyond market expectations. This 
is a demonstration of our continued ability to deliver superior returns despite micro and macro economic challenges. It is 
testament to our leadership abilities in managing our financial assets with the highest level of transparency.

DIVIDEND AND BONUS

For 2013, LTAT declared a dividend and bonus of 16%. This consists of a dividend of 7%, a 1% bonus and an 8% special 
bonus in the form of unit trust to active members. Total payout for the dividends and bonuses was a record RM811.3 
million, reflecting a 6.8% increase compared with RM759.3 million in the previous year.

APPROPRIATION OF PROFIT

Total accumulated profit for the year under review amounted to RM1.3 billion. This included a net profit of RM813.5 million 
and an accumulated profit which was restated as at 1 January 2013 totalling RM480.8 million. Detailed profit appropriated 
for the year is as follows:

	 RM	 RM
	 Million	 Million

Accumulated Profit Restated as at 1 January 2013		  480.8
Net Profit for the year		  813.5

Total Accumulated Profit 		  1,294.3

LESS:

Appropriation
RM1,000 One-off payment to non-pensionable ATM 
	 ex-servicemen	 (42.2)
Transfer to Reserve Fund	 (10.3)	
Adjustment on contribution	 0.4
Adjustment on unit trusts	 0.1
Dividend @ 7%	 (537.4)
Bonus @ 1%	 (69.5)
Unit Trust @ 8%	 (211.4)
Death and Disablement Benefit Scheme	 (6.3)	 (876.6)

Accumulated Profit after appropriation as at 31 December 2013		  417.7

INVESTMENT

Purchase of Equity

In 2013, LTAT increased its investment in existing companies to RM4.3 billion, reflecting a 126.3% jump compared with 
RM1.9 billion in 2012. In strengthening its position in existing subsidiaries, the Group invested RM74.7 million in its 
portfolio of companies, with RM175,000 invested in associate companies, while RM4.2 billion was invested in potential 
companies under the available for sale securities portfolio. LTAT also invested an additional RM10 million with the eight 
external portfolio managers making it a total of RM173.9 million.
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INVESTMENT (continued)

Purchase of Equity (continued)

LTAT’s total investments as at the close of the financial year climbed to RM7.7 billion, an increase of 4.1% compared with 
RM7.4 billion recorded in the previous year. A total of RM3.6 billion was invested in quoted securities on the Malaysian 
stock exchange, unquoted companies, redeemable cumulative preference shares as well as deposits in banks. LTAT also 
invested RM411.3 million in the property sector, RM271 million in Medium Term Notes and RM108.0 million in LTAT’s three 
corporations. Investment in shares listed on Bursa Malaysia via its eight portfolio managers stood at RM173.9 million.

Money Market 

During the year, LTAT invested RM885.0 million in conventional commercial bills, RM173.2 million in Islamic banking or 
Al-Wadiah and deposits by 8 portfolio managers amounted to RM23.0 million.

In addition, LTAT invested more than RM1.1 billion in fixed deposits, short-term deposits and money market instruments, a 
decrease of 8.3% compared to RM1.2 billion in 2012.

Assets

LTAT’s total asset as at 31 December 2013 stood at RM9.2 billion, an increase of 7.0% compared with RM8.6 billion in 
2012. The Members Contribution Account increased significantly by 6.4% to RM8.3 billion compared with RM7.8 billion 
in the previous year. In support of the Government’s noble efforts to help retired members of the Armed Forces, LTAT 
contributed RM42.2 million as a special one-off payment of RM1,000 to non-pensionable veterans. Accumulated profit for 
the year decreased by 13.1% to RM417.7 million compared with RM480.8 million in 2012.

GROUP PERFORMANCE

The Group’s profit before tax and zakat came in at RM2.0 billion, an increase of 17.6% compared with RM1.7 billion in 
the previous year. The Group’s total assets grew by 9.1% to RM79.2 billion compared with RM72.6 billion recorded in the 
previous year.

MEMBERS CONTRIBUTION ACCOUNT

Members’ Contribution

Contribution from members received in 2013 rose to RM747.7 million, marking a 6% increase compared with RM705.3 
million in the previous year. The cumulative balance of members’ contribution for 2013 was RM8.3 billion, an increase of 
6.4% compared with RM7.8 billion in the previous year.

End of Service Withdrawals

LTAT paid out RM825.2 million to 5,954 members upon completion of their services with the Armed Forces. The payout 
during the year was an exponential increase of 37.4% compared with last year’s RM600.7 million paid to 4,975 members.

Housing Withdrawals 

In the year under review, 2,073 members made a total of RM14.2 million housing withdrawals to purchase their first 
residential property or land for building a house. The Scheme allows for eligible members to withdraw up to 40% of their 
contribution or 10% of the price of an immovable property, whichever is lower.
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Death and Disablement Benefits

Under the Death and Disablement Benefits scheme, LTAT makes cash payment to dependents of members who pass away 

while in service or members who are discharged from service by reason of infirmity of mind or body. During the year under 

review, LTAT made total payment of RM6.3 million to 244 recipients under this Scheme an increase of 26% compared 

with RM5 million paid to 195 recipients in 2012. A total of RM4.9 million was paid to 195 beneficiaries under the Death 

Benefits Scheme compared to RM4.8 million paid to 137 beneficiaries in the previous year, while RM1.4 million was paid 

to 49 members under the Disablement Benefits Scheme compared with RM1.9 million paid to 58 members in 2012.

LTAT’s CORPORATIONS

Perbadanan Perwira Niaga Malaysia (PERNAMA)

LTAT’s first wholly-owned corporation, PERNAMA was established under Section 23 of the Akta TAT 1973 to undertake 

activities related to retailing, wholesaling, distribution, import and export, hire purchase of goods and provision of 

management services for the benefit of members of the Armed Forces and their families. Retired members of the Armed 

Forces and members of the Commonwealth Forces and Malaysian Army Reserve who have undergone at least 72 hours 

of training at any one time are also entitled to the benefits provided by PERNAMA.

PERNAMA registered record sales for the year under review, clocking in RM313.6 million, a 21.1% increase compared with 

RM258.9 million in 2012. This was driven primarily by improved sales from electrical goods as well as retail and household items. 

Profit before tax for the year under review was RM38.7 million, an increase of 72% compared with RM22.5 million in 2012.

Given the sterling performance of PERNAMA, LTAT has injected additional capital into PERNAMA amounting to RM20 

million. This has increased its paid-up capital from RM65 million to RM85 million. With the strong results achieved in the 

financial year, PERNAMA declared a gross dividend of 23.5% of its paid-up capital to LTAT, amounting to RM20 million.

 

Perbadanan Perwira Harta Malaysia (PPHM)

PPHM, another wholly-owned corporation of LTAT, was established with the objective of undertaking property development, 

project management and construction to provide returns to LTAT. PPHM also builds and sells affordable houses to eligible 

members of the Armed Forces.

During the year under review, PPHM recorded an operating revenue of RM6.8 million, an increase of 30.8% compared 

with RM5.2 million in 2012. The key revenue contributors were from ‘Projek Perpindahan Kemudahan Pangkalan Udara 

Kem Sungai Besi, Kuala Lumpur’ and project ‘Cadangan Mereka Bentuk Dan Membina Rumah Keluarga Dan Kerja-Kerja 

Berkaitan Untuk Pegawai Dan Anggota Tentera Darat Di Kem Batalion Infantri, Batu Pahat, Johor’. PPHM declared dividend 

payment of 2% or RM460,000 compared with 1% or RM230,000 in the previous financial year.

CHAIRMAN’S REVIEW
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LTAT’s CORPORATIONS (continued)

Perbadanan Hal Ehwal Bekas Angkatan Tentera (PERHEBAT)

PERHEBAT, another wholly-owned corporation of LTAT, has a role which is distinct compared with the other corporate 
entities that are run and managed by LTAT. Its core focus is to undertake socio-economic and welfare activities for the 
benefit of retiring and retired Armed Forces personnel. For this purpose, PERHEBAT received a yearly grant of RM32.1 
million from the Government.

During the year under review, 3,983 retiring Armed Forces personnel successfully completed Integrated Resettlement 
Training Programme conducted at PERHEBAT compared with 4,253 personnel in the previous year. As part of the 
Resettlement Training Programme, 978 retiring Armed Forces personnel successfully completed their training at 
PERHEBAT’s main campus compared with 1,120 personnel in the previous year. PERHEBAT also sponsored training 
for 2,761 retiring armed forces personnel at various training centers nationwide including at the Sarawak Regional 
Campus compared with 2,422 personnel in the previous year. A total of 1,259 personnel were trained in agriculture and 
entrepreneurship compared with 1,351 personnel in 2012. Under the Post-Resettlement Training Programme, a total of 
291 retired personnel attended various courses in 2013.

Overall, PERHEBAT has successfully trained 9,272 trainees in 2013 compared with 9,437 trainees in the previous year 
either at PERHEBAT’s own Campus or externally.

BENEFITS, SERVICES AND FACILITIES

LTAT is committed to improving our service delivery as well as enhancing our relationship with contributors by undertaking 
initiatives such as:

E-Kiosk 

LTAT has an extensive network of e-kiosks which provide members with accurate and up-to-date status on their contribution 
accounts. The e-kiosk also allows members to update fingerprints, name beneficiaries, as well as obtain comprehensive 
details on withdrawals. The e-kiosk facility also gives members access to up-to-date information on activities related to 
LTAT. A total of 77 e-Kiosk machines are in operation nationwide providing members with easy access at the touch of a 
button.

‘Sehari Bersama Pelanggan’ Briefing Programmmes

In 2013, LTAT successfully organised 143 briefing programmes on LTAT activities for members at military camps throughout 
the nation which exceeded our initial target of 130 programmes.

ISO 9001 : 2008 Certification

In 2013, LTAT successfully maintained its ISO 9001:2008 certification for its scope of activities under the ISO protocol 
Provision of Superannuation Fund Scheme for members of the Malaysian Armed Forces.

ISO/IEC 20000-1 : 2011 Certification

During the year, we also successfully complied with internationally recognised standards for Information Technology (IT) 
Service Management which resulted in the renewal of our ISO/IEC 20000-1:2011 certification. This category falls under 
the protocol of IT services for internal customers.
		

CHAIRMAN’S REVIEW



ANNUAL REPORT 2013

LEMBAGA TABUNG ANGKATAN TENTERA

 190   

CHAIRMAN’S REVIEW

BENEFITS, SERVICES AND FACILITIES (continued)

Oversight of LTAT’s Group of Companies

We fully support the GLC Transformation Programme which requires GLCs to deliver clear and sustainable results. LTAT 
continues to closely monitor the implementation of initiatives under this programme by its Group of companies such 
as Boustead Holdings Berhad and Affin Holdings Berhad. This oversight also extends to our wholly-owned corporations, 
namely PERNAMA, PPHM and PERHEBAT.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

LTAT hopes to establish as many CSR programmes as possible for the benefit of members of the Malaysian Armed 
Forces and their families. We achieve this via a wide spectrum of outreach initiatives, including education, welfare, home 
ownership, scholarships and training.

Yayasan Warisan Perajurit (YWP)

Since its establishment, YWP has contributed a total of RM55 million in the form of scholarships and other contributions 
to 57,946 members and children of Armed Forces personnel.

One of our most tangible and successful initiatives is the various scholarship programmes established by YWP which is led 
by Boustead Holdings Berhad. In 2013, YWP offered a total of RM5.0 million in scholarships to 5,092 children of Armed 
Forces personnel who performed well in their UPSR, PMR and SPM examinations and those who obtained admission to 
local universities. YWP also offers financial support to children of Armed Forces personnel who participate in the Role 
Model/Tutor On-line and Mengubah Destini Anak Bangsa, UiTM programmes.

Under its social and welfare programmes, in 2013 YWP provided financial assistance amounting to RM280,000 to 68 ex-
servicemen or their widows.

In 2013, YWP donated RM5 million to help the International Islamic University Malaysia (IIUM) build a wakaf hostel located 
at the IIUM Campus in Gombak. The wakaf hostel is expected to be completed at the end of 2014.

Cash Awards for Academic Achievement

In addition to the initiatives undertaken by YWP, LTAT in 2013 also contributed RM986,600 to 936 children of the Armed 
Forces personnel who attained academic excellence in their PMR and SPM examinations. To-date, a total of RM6.9 million 
has been contributed to 8,593 eligible children of the Armed Forces personnel under this program.

Other Contributions

In 2013, LTAT contributed RM1.0 million to the Veteran Affairs Department (JHEV) in conjunction with the 2013 Warriors’ 
Day Campaign and RM100,000 to the Armed Forces Welfare Fund as Hari Raya gifts to Armed Forces personnel who were 
on duty during the festive season.

LTAT and our Group of companies made another contribution of RM1.1 million to Sports and welfare bodies under the 
Ministry of Defence, to finance their activities.
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CORPORATE SOCIAL RESPONSIBILITY (CSR) (continued) 

Other Contributions (continued)

A significant contribution was also made during the year as a one-off payment of RM1,000 each to 84,394 non-pensionable 
ex-servicemen who opted for early retirement and had served less than 21 years with the Armed Forces. LTAT contributed 
RM42.2 million as part of a total allocation of RM84.4 million, which was equally shared with the Government.

Affordable Housing

LTAT through its wholly-owned corporation, PPHM successfully built and sold 828 affordable houses in Taman LTAT, Bukit 
Jalil, Kuala Lumpur to serving and retired members of the Armed Forces. Subsidy amounting to RM41.1 million was spent 
on this project which was aimed at giving opportunity to member of the armed forces to own an affordable house in Kuala 
Lumpur. To date, a total of 1,650 affordable houses have been built and sold to eligible members of the Armed Forces in 
Mutiara Rini (Johor), Mutiara Damansara (Selangor) and Taman LTAT, Bukit Jalil (Kuala Lumpur). We are planning to build 
more affordable homes in Taman LTAT, Bukit Jalil, and in other housing development scheme undertaken by the LTAT group 
to help eligible Armed Forces personnel to own their own home.

Boustead Holdings Berhad, a subsidiary, is building 748 units of double-storey semi-detached houses and 307 units of 
double-storey terrace houses in Mutiara Rini, Johor, whereby 20% of the 1,055 units will be allocated to members of the 
Armed Forces. This project is expected to be completed at the end of 2015.

Additional Benefits to Members

The Ministry of Defence has agreed to extend LTAT’s Compulsory Contribution Scheme to the officer’s level of the Armed 
Forces. Amendments will also be made to LTAT’s Act to allow eligible members to withdraw part of their contributions for 
the purpose of performing the Hajj and to further improve the housing withdrawals requirements. The new benefits are 
expected to be implemented by the end of 2014 once the amendments has been approved and gazetted.

KEY PERFORMANCE INDICATORS

LTAT’s key performance indicators for 2013 are as follows:

Key Performance Indicators	 Target  2013	 2013 Achievement

1. 		 Dividend, Bonus & Special Bonus to Contributors	 15.0%	 16.0%
2. 	 Return on Investment	 9.8%	 11.9%
3. 	 Customers Satisfaction Index	 90.0%	 93.0%
4. 	 Processing and payment of Members’ Withdrawals & Payment
	 under the Death and Disablement Benefits Scheme within 
	 24 hours	 100%	 100%
5. 		 Processing Housing Withdrawals within 24 hours	 100%	 100% 
	

6. 	 Cost to Income Ratio	 Not exceeding 
			   6.0%	

5.3%

7. 	 Financial & Management Report for the Financial Year 2013	 Clean Audit Certificate	 Clean Audit Certificate
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FUTURE PROSPECTS AND STRATEGY

The Board of Directors, Investment Panel and the Management of LTAT are committed to identifying new viable and 
profitable investment opportunities to enhance LTAT’s investment activities while implementing policies and strategies to 
manage its fund through good corporate planning and restructuring of LTAT’s investment in the most efficient and effective 
way.

Based on its Strategic Master Plan 2014-2020, LTAT is expected to continue achieving high returns on its investment and 
to declare high dividend and bonuses for the next seven years. LTAT will also ensure that its fund is not only invested in 
various economic activities which can provide high returns but also in those which can support its various corporate social 
responsibility programs.

APPRECIATION

I wish to welcome YBhg. Laksamana Madya Dato’ Seri Panglima Ahmad Kamarulzaman bin Haji Ahmad Badaruddin, 
Deputy Chief of the Navy, who was appointed as a member of the Board on 15 November 2013 and YBhg Dato’ Fauziah 
binti Yaakob, Deputy Secretary General to the Treasury, Ministry of Finance, who was appointed as a member of the Board, 
the Investment Panel, a member of the Executive Committee and a member of the Audit Committee, effective 9 March 
2013.

Our gratitude to YBhg. Laksamana Madya Dato’ Seri Panglima Mohammed Nordin bin Ali (Retired), the former Deputy 
Chief of the Navy who completed his tenure as a member of the Board on 14 November 2013 and YBhg. Datuk Nozirah 
binti Bahari, Deputy Secretary General to the Treasury, Ministry of Finance, who completed her tenure as LTAT’s Board 
member, a member of the Investment Panel, a member of the Executive Committee and a member of the Audit Committee 
on 8 March 2013.

I would also like to convey my deep appreciation to all members of the Board, the Investment Panel and LTAT’s Management 
as well as staff members for their unwavering dedication in fulfilling the responsibilities entrusted to them.

LTAT would not have been able to achieve exemplary results if not for the support, advice and guidance from the Ministry 
of Defence, all Government Ministries and Agencies, our business partners and individuals who have contributed to the 
success of the Fund. Thank you.

LAKSAMANA TAN SRI DATO’ SRI MOHD ANWAR BIN HAJI MOHD NOR (RETIRED)
Chairman
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STATISTICS 
OF LTAT’S DIVIDEND & BONUS PAYMENT 

FOR THE YEAR 1973-2013

YEAR
DIVIDEND

(%)

BONUS

(%)

DIVIDEND + 
BONUS

(%)

SPECIAL
BONUS

(%)

DIVIDEND + BONUS 
+ SPECIAL BONUS

(%)

1973
1974
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013

8.70
7.00
7.00
7.00
7.25
7.25
7.25
8.00
8.50
8.50
8.50
8.75
8.75
8.00
6.50
6.50
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00
7.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.50
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.50
3.00
4.00
5.00
6.00
6.00
6.25
4.50
3.50
5.00
3.00
3.00
3.00
3.75
3.75
3.75
3.00
3.00
3.00
1.00
1.00
1.00
1.00
1.00

8.70
7.00
7.00
7.00
7.25
7.25
7.25
8.00
8.50
9.00
8.50
8.75
8.75
8.00
6.50
6.50
7.00
7.50

10.00
11.00
12.00
13.00
13.00
13.25
11.50
10.50
12.00
10.00
10.00
10.00
10.75
10.75
10.75
10.00
10.00
10.00
8.00
8.00
8.00
8.00
8.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
5.00
4.00
3.00
3.00
3.00
0.00
0.00
0.00
5.00
5.00
5.00
6.00
6.00
6.00
6.00
7.00
8.00
8.00

8.70
7.00
7.00
7.00
7.25
7.25
7.25
8.00
8.50
9.00
8.50
8.75
8.75
8.00
6.50
6.50
7.00
7.50

10.00
11.00
12.00
13.00
13.00
18.25
15.50
13.50
15.00
13.00
10.00
10.00
10.75
15.75
15.75
15.00
16.00
16.00
14.00
14.00
15.00
16.00
16.00
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SERVICES OFFERED
  

YEAR

e-KIOSK DEVELOPMENT PROGRAMME

 To obtain accurate and up-to-date information on the status of their account and 
 printed statement of accounts.
 
 To check on terms for withdrawal of contribution and YWP scholarship application.
 To print statement for Unit Trust.

PERBADANAN HAL EHWAL 
BEKAS ANGKATAN TENTERA

 (PERHEBAT)

PERBADANAN PERWIRA 
HARTA MALAYSIA

 (PPHM)

YAYASAN 
WARISAN PERAJURIT

 (YWP)

AFFIN FUND 
MANAGEMENT BERHAD 

(AFMB)

PUSAT PUNGUTAN ZAKAT, 
MAJLIS AGAMA ISLAM 

WILAYAH PERSEKUTUAN
(PPZ MAIWP)

NO. OF USERS

600,000

500,000

400,000

300,000

200,000

100,000

0

N
UM

BE
R

107,271 157,718 450,640 485,474 384,172

 

To check fingerprint registration and to update naming of beneficiaries.

20
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11
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20
13

LINKS TO e-KIOSK FACILITIES

SERVICES OFFEREDFERED
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NO. OF WITHDRAWALS

2009 2010 2011 2012 2013

5,198 5,983 6,115 4,975 5,954

600,000

700,000

800,000

900,000

500,000

400,000

300,000

200,000

100,000

0

(R
M

’0
00

)

YEAR

587,539 676,768 705,711 600,714 825,630

WITHDRAWAL OF CONTRIBUTION

WITHDRAWAL OF CONTRIBUTION

When a contributor is discharged from service, retires or 
attains the age of 50. For the compulsory contributor who 
is pensionable, the Government portion is remitted to 
Kumpulan Wang Persaraan (Diperbadankan) or KWAP 
for payment as monthly pension.

HOUSING WITHDRAWAL SCHEME

A contributor is allowed to withdraw not more than 40% 
of their contributions or 10% of the cost of the property 
whichever is lower, to purchase a first residential house 
or a piece of land to build a house.

DEATH AND DISABLEMENT BENEFITS SCHEME

Death Benefit is paid to the dependent of the contributor 
who passes away whilst  in service, while disability benefit 
is paid to a contributor who is discharged from the service 
due to mental or physical handicaps.

20
09

20
10

20
11

20
12

20
13

WITHDRAWAL SCHEMES
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NO. OF WITHDRAWALS

2009 2010 2011 2012 2013

4,059 4,297 4,034 2,531 2,073

TOTAL HOUSING WITHDRAWAL SCHEME

NO. OF WITHDRAWALS

2009 2010 2011 2012 2013

215 235 267 195 244

DEATH AND DISABLEMENT BENEFITS SCHEME

6,000

7,000

8,000

5,000

4,000

3,000

2,000

1,000

0

(R
M

’0
00

)

YEAR

4,522 5,548 6,685 4,999 6,317

25,000

20,000

15,000

10,000

5,000

0

(R
M

’0
00

)

YEAR

20,447 23,220 23,327 15,709 14,223

WITHDRAWAL SCHEMES
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To strengthen service delivery system 
to ATM members.

To update members on LTAT's 
developments.

OBJECTIVE To assess customer satisfaction.

ATM members will be able to communicate 
effectively through questions and answers 
session during each programme.

Enhanced customer satisfaction.

IMPACT
Continuous improvement to LTAT's 
delivery system and provide better 
benefits to the ATM members.
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CUSTOMERS CARE PROGRAMMES
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STATISTICS ON NUMBER OF FORMS RECEIVED
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OBJECTIVE

ACHIEVEMENT

 
 

 

CORPORATE SOCIAL RESPONSIBILITY  (CSR)
CONTRIBUTION THROUGH LTAT AND GROUP OF COMPANIES

Contributed RM986,600 as 
cash awards for Academic 
Achievements to children of 
ATM members.

Contributed RM1,000,000 to 
the Veteran Affairs Department 
(JHEV) for National Warriors' 
Day Campaign.

 

Contributed RM1,077,200 to the 
Armed Forces Welfare Fund & 
Welfare bodies under KEMENTAH.

LTAT through PERNAMA, offers 
22 staple items that are retailed to 
members of the Armed Forces at prices 
below market rate under the 'Barangan 
Harga Prihatin' programme.

LTAT has built and sold a total of 828 
units of affordable houses at Taman 
LTAT, Bukit Jalil Kuala Lumpur.

Contributed RM1,000 one-off 
payment  to non-pensionable 
veterans that involves an 
allocation of RM42.2 million.

LTAT 
& 

GROUP OF 
COMPANIES

Contributed 
RM100,000 to the 
Armed Forces Welfare 
Fund for Hari Raya 
gifts for Personnel 
who were on duty during 
the Festive Season.
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OBJECTIVE

ACHIEVEMENT

To undertake various Corporate Sosial Responsbility (CSR) programmes for members of the ATM 
including scholarships for children of eligible ATM members.

For 2013, YWP has contributed RM5.7 million to 5,162 members of the armed forces both serving 
and retired and children of members of the armed forces. As at to date, 57,946 eligible recepients 
have received amounting to RM55.0 million through various programmes initiated by YWP.

CORPORATE SOCIAL RESPONSIBILITY  (CSR)
CONTRIBUTION THROUH YAYASAN WARISAN PERAJURIT (YWP)

 

Sponsors 'Al-Quran Bertajwid' 
to the Armed Forces.

Donated Disable Friendly Buses 
to 'Pusat Pemulihan Dalam 
Komuniti Angkatan Tentera 
Malaysia (ATM)’.

Implements Smart 
Partnership with International 
Islamic University Malaysia 
(IIUM) for the construction of 
LTAT's  Mahallah at IIUM 
Campus, Gombak.

Offers scholarships to children of 
the Armed Forces personnel for 
outstanding performance in 
UPSR, PMR & those offered 
places at IPTA. 

Provides financial assistance to PBTM 
members/widows/ex-wives.

Offers 'Mengubah Destini 
Anak Bangsa'  scholarship for 
pre-Diploma courses at UiTM.

Offers Role Model financial 
assistance to eligible children 
of ATM members.

Provides  financial assistance to 
eligible retired personnel of the 
Armed Forces.

YWP
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LTAT’S FIVE YEARS FINANCIAL PERFORMANCE

I. INCOME AND TOTAL DIVIDEND PAYMENT (RM MILLION)

	 YEAR ENDED 31 DECEMBER
	 2013 	 2012	 2011	 2010	 2009
1.	 TOTAL INCOME	 967.0 	 811.6	 795.8	 751.5	 519.8
		 (including Other Income)
2.	 EXPENSES	 61.7 	 52.5	 50.5 	 40.3	 30.8
3.	 COST TO INCOME RATIO (%)	 5.3	 5.4	 5.0	 4.6	 4.6
4.	 NET PROFIT FOR THE YEAR	 850.9	 751.7 	 732.6	 694.9	 460.9
5.	 DIVIDEND, BONUS AND SPECIAL
		 BONUS FOR MEMBERS (%)	 16.0	 16.0	 15.0	 14.0	 14.0

II. ASSET, EQUITY & LIABILITY (RM MILLION)

	 YEAR ENDED 31 DECEMBER
						     2013 	 2012	 2011	 2010	 2009
		
1.	 TOTAL ASSETS	 9,217.8 	 8,630.7	 7,916.8	 7,574.3	 7,518.4
	 •		Non Current Assets	 7,012.9 	 6,332.5	 6,390.0	 5,768.7	 6,242.8
	 •		Current Assets	 2,204.9 	 2,298.0	 1,526.8	 1,805.6	 1,275.6
2.	 TOTAL EQUITY	 8,881.0 	 8,331.3	 7,702.8	 7,378.8	 7,355.6
	 •		Member’s Contribution Account	 8,279.8 	 7,767.2	 7,117.8	 6,714.9	 6,315.0
	 •		Reserve Fund	 165.6 	 155.3	 142.4	 134.3	 120.0	

	•		Available for Sale Securities Reserve	 7.4	 (82.7)	 (82.0)	 52.5	 -
	 •		Assets Revaluation Reserve	 10.5 	 10.5	 5.2	 -	 -
	 •		Foreign Exchange Reserve	 - 	 -	 4.8	 -	 -
	 •		Accumulated Profits	 417.7 	 480.8	 514.6	 477.1	 920.6
3. 	 TOTAL LIABILITIES	 336.8 	 299.4	 214.0	 195.5	 162.8
4. 	 TOTAL EQUITY DAN LIABILITIES	 9,217.8	 8,630.7	 7,916.8	 7,574.3	 7,518.4

GROUP’S FIVE YEARS FINANCIAL PERFORMANCE

I. INCOME (RM MILLION)			 

	 YEAR ENDED 31 DECEMBER
						     2013 	 2012	 2011	 2010	 2009

1.	 TOTAL INCOME 
	 (Including Other Operating Income)	 15,308.9	 13,613.1	 12,241.1	 9,346.5	 8,145.6
2.	 PROFIT BEFORE TAXATION AND ZAKAT	 2,002.8   	 1,706.0	 1,844.5	 1,732.5	 1,248.5
3.	 PROFIT FOR THE YEAR	 1,624.1 	 1,427.0	 1,531.6	 1,491.2	 1,070.9

II. ASSET, EQUITY & LIABILITY (RM MILLION)

	 YEAR ENDED 31 DECEMBER
	 					    2013 	 2012	 2011	 2010	 2009

1.	 TOTAL ASSETS	 79,172.0	 72,573.6 	 69,329.5	 59,322.2	 52,050.7
	 •	 Non Current Assets	 24,408.7	 23,220.8 	 21,996.1	 19,561.1	 19,508.7
	 • 		Current Assets	 54,763.3	 49,352.8 	 47,333.4	 39,761.0	 32,542.0
2.	 TOTAL EQUITY	 16,901.3	 15,358.3 	 14,240.3	 13,311.5	 12,572.9
	 • Member’s Contribution Account	 8,279.8	 7,767.2 	 7,117.8	 6,714.9	 6,315.0
	 • Reserves	 1,156.3	 1,213.2   	 1,039.4	 1,058.9	 782.3
	 • Funds	 19.4	 6.7 	 7.5	 8.5	 9.9
	 •		Accumulated Profits	 2,631.6	 2,521.3 	 2,398.1	 2,217.4	 2,429.2
	 • Non-Controlling Interests	 4,135.6	 3,849.9 	 3,677.5	 3,311.7	 3,036.4
	 • Perpetual Sukuk	 678.6	 - 	 -	 -	 -
3.  TOTAL LIABILITIES	 62,270.7	 57,215.2 	 55,089.2	 46,010.6	 39,477.8
4.  TOTAL EQUITY DAN LIABILITIES	 79,172.0	 72,573.6 	 69,329.5	 59,322.2	 52,050.7
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LTAT’S FIVE YEARS FINANCIAL PERFORMANCE

YEAR YEAR

2009 2010 2011 2012 2013
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GROUP’S FIVE YEARS FINANCIAL PERFORMANCE
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REPORT ON GOVERNMENT ASSISTANCE

Perbadanan Hal Ehwal Bekas Angkatan Tentera (PERHEBAT), a wholly-owned corporation of LTAT established in 1994, 

offers various training and retraining programmes in the technical, vocational and professional fields, and entrepreneurial 

development for retiring and retired armed forces personnel. The Government has allocated an initial grant of RM30.0 

million and an annual grant of RM32.0 million to PERHEBAT to finance its operating costs and programmes. In 2013, 

the Government has channelled a total of RM13.5 million - Micro Public Private Partnership (PPP) Fund to PERHEBAT 

for the implementation of the ATM Veterans Entrepreneurs Programme initiated by the National Blue Ocean Strategy 7 

(NBOS7). This program is in collaboration with the Veteran Affairs Department, Ministry of Domestic Trade, Co-operatives 

and Consumerism, Public Private Partnership Unit, TEKUN as well as other agencies to provide courses, financing facilities 

and advice to the armed forces veterans who were interested to become entrepreneurs.
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STATEMENT BY DIRECTORS

We, Admiral Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired) and Dato’ Sri Dr. Haji Ismail bin Haji Ahmad being 
the Chairman and one of the Directors of Lembaga Tabung Angkatan Tentera, do hereby state that, in the opinion of the 
Directors, the accompanying Financial Statements comprising of the Statements of Financial Position, Statements of 
Profit or Loss and Other Comprehensive Income, Statements of Changes in Equity, Statements of Cash Flows and 
Notes to the Financial Statements are drawn up so as to give a true and fair view of the state of affairs of Lembaga Tabung 
Angkatan Tentera as at 31 December 2013 and of the results and the cash flows for the financial year ended on that date.

On behalf of the Board,	 On behalf of the Board,

LAKSAMANA TAN SRI DATO’ SRI	 DATO’ SRI DR. HAJI ISMAIL BIN 
MOHD ANWAR BIN HAJI MOHD NOR 	 HAJI AHMAD	
(Retired)

CHAIRMAN	 DEPUTY CHAIRMAN

DATE : 21 MAY 2014	 DATE : 21 MAY 2014
KUALA LUMPUR	 KUALA LUMPUR

STATEMENT BY DIRECTORS

We, Admiral Tan Sri Dato’ Sri Mohd Anwar bin Haji Mohd Nor (Retired) and Dato’ Sri Dr. Haji Ismail bin Haji Ahmad being 
the Chairman and one of the Directors of Lembaga Tabung Angkatan Tentera, do hereby state that, in the opinion of the 
Directors, the accompanying Financial Statements comprising of the Statements of Financial Position, Statements of 
Profit or Loss and O